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[bookmark: _Toc412805394]Short review
Key aims and methodology of the survey  
“Employers’ Attitudies Survey” was conducted in December, 2014. The participants of it were partner organizations of the Vocational Educational Institutions. The main purpose of the survey was to study the attitude of the partner organizations towards the vocational educational institutions and Vocational Education. 
The survey was conducted using the quantative research method, namely, telephone interview techniques. Within the survey as the method of selection was used description, within which all four hundred potential respondents were contacted. 230 organizations out of 400 were interviewed for the purpose of non-response.  

General findings 
Employment, practice and internship experience of the Vocational institutions graduates in organizations.
· 78% of the organizations have had and 61% currently have the students and graduates of the vocational institutions, which graduated during the last 1 year.
· More than 2/3 of the organizations which had vocational institution students or graduates at internship or practice state that after the practice / internship they employed the students / graduates.
· Almost the half of the organizations (44%), which currently have interns / trainees, plan to employ the most part, but more than a third (38%) less part.
· 2/3 of the interviewed organizations (67%) had or currently has employed students / graduates of the vocational institutions. 
· More than a half of the organizations (58%) are going too recruited or to take for practice of the vocational institutions graduates. 
· Interviewed organizations name the most necessary vocational qualification for them accountants (11%), waiters (11%) and the cooks (10%). After these vocational qualifications the most demanded revealed electrician (7%) and the welder (6%).
Cooperation with the vocational institutions. 
· The most common forms of the cooperation of vocational institutions with organizations is memorandum (69%), arranegement of the industrial practice (74%) and employement of the graduates (54%).  The less common form of the cooperation is vocational education teachers training (7%). 7% of the interviewed organizations are presented at institutions supervisory board.
· 46 % of vocational institutions partner organizations states, that cooperation of vocational institutions with the organizations is primarily initiative by the vocational institutions. And, 27% of cases both parties occur the equal initiative for cooperation.
· 28% of the vocational institutions partner organizations determine the industrial practice content independently, in case of 25% - both parties (organization and vocational institution) are equally involved in practice content drafting.
· According to 25% of the organizations, the Head of the industrial practice conducts the industrial practice process in organizational manner, but 35% do not agree with this. 
· 53% of the respondents state, that the head of the industrial practice provides them necessary information about the industrial practice in time. 
· 41% of the interviewed organizations believe that the vocational institution students involved in industrial practice process are distinguished by the high motivation, but 44% consider that students are motivated on average.
· By the 36% of the organizations do evaluate positively the flexibility of the institution administration in the process of cooperation.
· According to 53% of the respondents, cooperation with the vocational institutions provides an equal benefit for both parties.
· The third part of the respondents plans to continue cooperation with all partner institutions and also suggests that will acquisition new partners.

Attitude towards vocational education system 
· The majority of the interviewed organizations (85%) is familiar with the vocational education institutions, 1/5 of them also has information on programs of vocational education. 
· The important sources of getting information on vocational education for organizations are: television / radio / press (30%), social networks (18%) and educational institutions’ employees (28%). As well as Ministry of Education and Science of Georgia. 
· 37% of the organizations believe that possession of Vocational diploma do not prove the qualifications of the candidate. 42% of the organizations think that possession of the vocational diploma indicate to high qualification of the graduates, whether private or public institution. According to the small part of the organizations (13%) possession of the Vocational diploma indicates the high qualification in case, if the institution is public, but not private.
· The majority of the interviewed organizations (62%) believes that vocational institution graduates effectively acquired the profession, but require a certain trainings.
· Lack of foreign language knowledge is the most common stated problem (30%). Also important is the lack of such skills as self-presentation skills (24%), business communication skills, problem solving skills and leader skills (22%).
· 47% of the organizations evaluate the competitiveness of the vocational institutions graduates on average. And 30% of the interviewed organizations believe that the graduates of the vocational institutions are considered as competitive at today Georgian market. 
· According to the opinion of the majority, during the last 5 years the prestige of enrollment into the vocational institution has increased (84%) and will continue to increase in the future (89%).


















1. [bookmark: _Toc412805395]Introduction
 “Employers’ Attitudes Survey” was conducted in December, 2014. The participants of it were partner organizations of the Vocational Educational Institutions. The main purpose of the survey was to study the attitude of the partner organizations towards the vocational educational institutions and Vocational Education.
The report presents the total picture of the findings.










2. [bookmark: _Toc412805396]Survey Design

2.1 [bookmark: _Toc409800229][bookmark: _Toc412805397]The purpose and the tasks of the survey

The main purpose of the survey was to study the attitude of the partner organizations towards the vocational educational institutions and Vocational Education.
According to the main purposes of the survey the following survey tasks had been defined:
· Study of the vocational education institutions students / graduates employment / internship or practices experience;
· Attitude towards the vocational education institutions students / graduates employment or internship and future intentions;
· Experience of cooperation with the vocational education institution and the form of the relationships;
· Evaluation of the satisfaction through the cooperation with the partner vocational education institutions;
· In order to employ vocational education students to study the ways of seeking; 
· Learning of the informational sources about the vocational education;
· Study of the general attitude towards the vocational education. 

2.2 [bookmark: _Toc412805398][bookmark: _Toc409800230]The methodology of the survey 
The quantities survey method was used for the study. 
Quantitative survey was carried out using the telephone technique.  
For survey of the target audience telephone interviewing was selected for several reasons. Through the telephone survey techniques collecting the necessary information is available in the short term and with the small financial costs, because during the telephone research interviewer’s transportation costs and other field additional costs are small. 
In addition, telephone interviews, in comparison with the other methods of administration (post interview, online survey etc.) is characterized by higher response rate. The index of response is higher as of connections to respondents and participation in study, as well as according to the index of answering each question by the respondent. 
For obtaining the necessary information for study vocational education institutions partner organizations were defined as the target group. 
Within the study, using the principle of the description, contact with all 400 organization existing in the employers’ list, was carried out. 230 organizations out of 400 took part in the study. The organizations which refused to participate in the study, named lack of the time and business as the main reasons for the refusal. 

The following table provides a short ddescription of the survey methodology. 
Table  #1
	Survey Methodology

	Method
	Quantitative survey

	Techniques
	Telephone interview

	Target group
	State vocational educational institutions’ partner organizations  

	Selection base
	400 organizations

	The number of the held interviews
	230 organizations

	Selection method
	description

	Survey field
	Georgia

	The duration of the interview
	20-25minutes 




2.3 [bookmark: _Toc412805399]Survey tool
According to the survey aims, the survey tool has been developed. The questionnaire consisted of several thematically modules: 
· Characteristics of the interviewed organizations (activity field, number of employees);
· The experience of the employment / taking for the intership of the vocational institutions students / graduates;  
· The form of cooperation with the vocational institutions; 
· The evaluation of satisfaction with the cooperation with vocational institutions; 
· Evaluation of partner vocational institutions teachers, administration and infrastructure; 
· Evaluation of professional skills of students / graduates of the vocational institutions; 
· Evaluation of industrial practice organization and progress; 
· Evaluation of the students involved into the industrial practice; 
· The ways of seeking the staff and all professions difficult to search;  
· The existing future plans of the vocational educational institutions regarding the partnership;
· [bookmark: _GoBack]The estimate ways of improving the cooperation by the state and vocational educational institutions; 
· General attitudes in respect to the vocational education; 
· Informational sources – informativeness of existing informational sources about the vocational education.
For the purpose of testing the survey tool final draft version pilotage survey was carried out. Within the pilotage survey twocognitive interviews were held out. Cognitive interviews were held with the vocational education institution partner organization, as well as with the organizations, wich is not actively related to vocational institutions.   Using of this approach, gave us an opportunity to ckeck the logical transitions and instructions existing in a questionarrie thoroughly.  As a result after the cognitive survey it became available to provide the used terms’ explanation, as for the persons more or less involved into the vocational  educational sphere, as well as for persons, which had not been in touch with this type of institution or with its students / graduates.   
Cognitive interviews were conducted by the interviewers having a huge experience in conducting the pilotage survey and deepen interviews. In the pilotage of the questionnaire logical control specialist also too part, the duty of which was the revision of the filled out questionnaires and revealing of technical and logical  inaccuracies.  
After conducting the pilot interviews debrifing session was carried out, during which the pilotage field works process and the results of the pilotage were discussed.   Interviewers participating in pilotage, logical control specialists and survey analysts took part in debrifing session.  During the debriefing each participant spoke about their general opinions (points of view), about the difficulty of the field works and shared own recommendations with the team.   
After the analysis of the pilotage results the following amendments were made to the questionnaire: 
•	the instructions were added to the questions part; 
•	some questions and closing of some questions wereexplained more in detail and clarified, in order to make them more understandable for the respondents and not to cause ambiguous responds;
•	as a result of pilotage additions of the question closings were added;  
In addition, along with the above mentioned amendments all technical details in questionnaire were improved. 
As a result of the above mentioned procedures the final version of the survey tool has been developed. The questionnaire is attached to this report (see annex #1). 

2.4 [bookmark: _Toc412805400]Selection design
According to the aims of the survey, state vocational institution’s partner organizations were determined as target segment. 
In order to get maximally inexhaustible information from the roganizations, the respondent of the survey was defined the employee of the organization, which was informed about the vocational institution much the most. Accordingly, the person responsible for recruiting and selection the staff for organization (the head of the company, HR manager etc.) was chosen for the respondent.   
The base for the selection was defined the list of the partner organizations of the state vocational institutions. In the list of the partner employers provided by the vocational education institutions 400 organizations were onserved. 
Considering the general entity measures and non-response estimated index, the method for organizations selection the description principle was used. 
The description method means the inclusion of all members of target population.we may differ from each other desired target population – a group, the data obtaining on which in ideal case is desirable and defined target population[footnoteRef:1] - a group, which is defined as survey target, simply bu using any selection method. In case of using the description method desirable population and defined population match each other. Accordingly, the description provides inclusion of all population members.   [1:  The used terminology is based on: Ross, K., N., 2005. Sample design for educational survey research. In: K.N. Ross, ed. 2005. Quantitative research methods in educational planning. International Institute for Educational Planning/UNESCO
] 

According to the description method prociple, within the survey, contact to all organization existed in the list had been carried out. The interview was conducted with the representatives of 230 organizations out of 400.   
[bookmark: _TOC22639]
3. [bookmark: _Toc412805401]Survey results

[bookmark: _Toc412805402][bookmark: _Toc409800234]3.1. Expertise of vocational institutions graduates employement, practice and intership in organizations   
Within the given survey the expertise graduates / students employment or intership by the partner organizations of vocational institutions; and also intention of further employment of the graduates / students by the organizations. 
According to quantitative survey, by the date of conducting it, the majority of the vocational colleges organizations (78%) have had vocational institutions students / graduates for practice / internship, wich have been graduated during the last 1 year. Almost 2/3 of the interviewed organizations (61%) during the conduting the survey had vocational institution students / graduates for practice and internships.  
Chart #1. Internship / practice of vocational institution students / graduates in partner organizations  N=230

As for further employment of the students being at internship / practice, 2/3 of these organizations, which have had the students or graduates for practice or internships, state that after the internships / practice they have employed the majority (32%) of students / graduates ot minor (38%) part of them.  Only the minor part of the partner organizations have employed all the students / graduates being at internships / practice. Also, the intentions for employment of the students / graduates being at internships / practice at the moment of conducting the survey are high enough – almost the half part of the organizations (44%), which currently have interns / trainees, plan to employ the majority of them, but the third of them – to employ the minor part of them (38%).   




Chart #2. Employment of students / graduates being at practice / internships at partner organizations N=201, N=151

In total, within the interviewed partner organizations of vocational institutions quantittavie survey, the index of employment of students / graduates of vocational institutions is pretty high.  2/3 of the interviewed organizations (67%) have had or currently have employed students / graduates of the vocational nstitutions. 
Chart #3. Student or graduates employed at partner organizations N=230

The survey revealed, that more than a half of the interviewed vocational institutions’ partner organizations (61%) currently have the vocational institution student or graduate employee. Namely, 3 out of 10 have 51 – 100, more than a quarter of them (27%) 1 – 9 vocational institution student or graduate employee. As a result of the survey it had been revealed that the very small part (5%) have 10 – 50 employees of the above mentioned category.   

Chart #4. The number of vocational institution student or graduate employees N=230

The survey revelaed, that more than a half of the interviewed partner organizations of the vocational institution (58%) is going to take vocational institution graduate for trainee or for employement in future.  But 28% plans to recruit them for practice and more or less discuss the employment of the graduates.  
1 out of 10 interviewed organizations during the survey (11%) found it difficult to answer this question.  

Chart #5. Future intentions of the vocational institution’s partner organizations in respect to the vocational institution graduates N=230

Every thenth of the partner organizations of vocational institutions participating in the quantitative survey ateted that the persons with disabilities or persons with special educational needs are obtaining practice / internships at their organizations. However, it should be noted, that  positive attitude for recruiting the persons with disabilities or persons with special educational needs is expressed by more than 2/3 of the organizations and state that will recruit for internishps / practice the students / graduates of the vocational institutions the person with disabilities or a person with special educational needseach fifth (21%) of the vocational institutions’ partner organizations do not express the desire to recruit for internships / practice the persons with disabilities of persons with special educational needs in future.  
Chart #6. Recruitment of internship / practice of the persons with disabilities and special educational needs at vocational institutions’ partner organizations N=230

The survey studied mostly required types of staff qualifications by the interviewed partner organizations.  With the very small percentage indicator, however 3 mostly required professions have been revealed, in particular:  accountant (11%), waiter (11%) and a cook (10%).  After these vocational qualifications mostly required was revealed electrician (7%) and the welder (6%). The necessity of vocational qualifications is less in line with organizations economic activity. It’s logical, that more organizations, which are of finance activities, seeks for the accountants.   But, based of profession specifics, the accountant is required by the educational, trade and manufacturing industries field interviewed organizations. At the same time  it is obvious, that a waiter and cook are generally needed at hotels and restaurants. As for the electrician and welder, this profession is required in construction organizations. 

It should be noted, that within the syrvey except of the above listed professions 123 other vocational qualifications were named as well. Due to the multiplicity of the data these professions were combined in category “other”. Despite the fact that the category “other” brought a pretty high indicator, each profession existing in the combination were named by the survey respondents once or twice, each profession percentage indicator varies from 0.4 up to 1.7.  















Chart #7. qualifications of staff  required for Vocational Educational institutions partner organizationsN=230

Within the survey, along with the named professions the organizations were to allocate 2 mostly difficult to find vocational qualifications staff at the Georgian labor market. 43% of the interviewed vocational institutions’ partner organizations find it difficult to name such profession. But according to the very small part of them there is no difficulty to find any profession staff at Georgian labor market. 
With the very small percentage indicator (8%), however it reveled anyway, in comparison with other professions the most difficult to find a professional is considered a waiter. After this profession with the small percentage value mostly difficult to find are: cook (4%), accountant (4%), electrician (4%), builder (3%), sewer (3%) and welder / electrical mechanic (3%).  






Chart #8. Two mostly difficult to find professions at Georgian market N=230

Within the survey the subject of the interest ere the means through wich organizations search for the vocational institution students / graduates for the purspose of employment. The most common form for seeking the vocational institutions student / graduates (55%) was named the relationships (cooperations) with the vocational institution.  After this, on the second stage is the search through the relatives / personal contacts, which is applied by the more than a fifth (22%) of the vocational institutions partner organizations. This stage is obtained by the publishing the statements on the internet web pages (14%).   





Chart #9. The mans for seeking the students / graduates of the vocational institutions for the purpose of their employment N=230





[bookmark: _Toc412805403][bookmark: _Toc409800235]3.2. Cooperation with the vocational institutions 

[bookmark: _Toc409800236][bookmark: _Toc412805404]3.2.1. The common form of the cooperation

The cooperation between the vocational institutions and partner organizations may be carries out in different forms. The common forms of the cooperations were studied through the survey. 
The most common form of cooperation of organizations with the vocational institutions is presented by the memorandum (69%), arrangement of the industial practice for students (74%) and employement of the graduates (54%). The most non proven form is the membership of the institutions’ supervisory board (7%) and retraining of the vocational institutions teachers (7%). 
More than a half of the interviewed vocational institutions partner roganizations (54%) do not participate in development of the curriculum / educational program and do not attend the exams at vocational institutions. Also, the half part do not participate in Open House Days (52%). Only 1/5 of the vocational institutions partner organizations (20%) implement the above mentioned activities. 



Chart #1. The form of cooperation of vocational college partner organizations with the vocational institutions  N=230
	 
	Yes
	No
	Do not know
	Does not apply
	No answer

	Have concluded a memorandum on cooperation with the vocational institution
	69%
	8%
	2%
	17%
	5%

	Attend the exams vocational education institutions
	20%
	54%
	4%
	17%
	5%

	Participate in the curriculum / training program development
	20%
	54%
	4%
	17%
	5%

	Offer entrepreneurial practice to vocational students
	74%
	3%
	2%
	17%
	5%

	Employ graduates of vocational schools
	54%
	18%
	5%
	17%
	6%

	We are the members of the vocational institution supervisory board
	7%
	67%
	5%
	17%
	5%

	Participate in vocational institutions Open House days
	20%
	52%
	6%
	17%
	5%

	We participate in various activities of the vocational Institutions
	20%
	54%
	4%
	17%
	5%

	We participate in vocational education teachers retraining 
	7%
	67%
	4%
	17%
	5%

	We participate in the development / revision of professional standards 
	12%
	62%
	4%
	17%
	5%



The survey revealed that cooperation of vocational institutions partner organizations with the vocational institutions generally (46%) is conducted throuth the initative of vocational institutions. More than a quarter of the interviewed organizations sated, that both parties express the initiative in cooperation (27%).  25% of the interviewed partner organizations’ representatives do not know who takes the initiative on cooperation.  The lack of information on cooperation may indicate on the fact that the representative of the interviewed organizations was not involved in process at the primary stage of the cooperation and accordingly do not have an information wether who takes an initiative about the cooperation.  








 Chart #10. Initiative on cooperation with the vocational institution N=230


According to 29% of the interviewed organizations, the vocational institutions do not provide an information on different activities planned by them. However, almost the half (46%) state that basically or always receives an information about the above mentioned in time. 

Chart #11. The efficiency of information provision about the different activities planned by the vocational institution  N=230





[bookmark: _Toc409800237][bookmark: _Toc412805405]3.2.2. Industrial practice

Vocational institutions partner organizations evaluated several aspects of the relationships with the vocational institutions within the survey, including organization and process of the industrial practice and also the skills of the students involved in the industrial practice. 

The survey reveals that 28% of the vocational institutions parner organizations creates the industrial practice content independently, although according to the quarter (25%) both parties (organization and vocational institution) participates in practice content ceration equally. The minor part of the organizations (9%) state that the industrial practice is cerated independently y the vocational institution and probably organization receives the information on industrial practice in ready form. 

Chart #12. The process of planning the industrial practice content N=192



During the evaluation of the industrial practice it has been revelaed, that more than a half of the respondent (58%) agrees with the regulations, that industrial practice plan and expected results are written in advance. 
According to the survey data, by the point of view of the 57% of the respondents, the company representative participates in assessment of the studens. But 46% of the interviewed believes that company representative regularly provides the recommendations to students and / or industrial practice supervisor on how to improve industrial practice results.   
According to the 52% of the company representatives participating in survey industrial practice supervisor conducts the process of the industial practice orderly. Although more than a half (53%) of the respondnets believes that industrial practice supervisor provides information about the industrial practice in time.  

Table #2. The evaluation of the industrial practice process N=192

	 
	I agree
	I don’t agree
	Do not know

	Industrial practice plan and expected results are set out in advance
	58%
	29%
	13%

	Your company representative participates in students evaluation process
	57%
	32%
	12%

	A representative of your company regularly makes recommendations to students and / or Industrial practice supervisor on how to improve production practices results
	46%
	40%
	15%

	The supervisor of the industrial practice conducts the industrial practice process orderly
	52%
	35%
	13%

	Industrial practice supervisor provides the information needed about the industrial practice in time.
	53%
	34%
	14%



41% of the interviewed organizations thin that the vocational institutions students involved in industrial practice are characterized with the high motivation, although 44% believes, that the students motivation is on average level.  

Chart #13. The evaluation of the vocational institutions students motivation involved in industrial practice N=192


During the evaluation of the students’ knowledge and skills several of them were revealed, which were evaluated by the respondent positively. In comparison with other characteristics, based on the survey data, most high evaluation is gained by rules of student behavior / professional ethics (44%) and also the skill of selecting the appropriate clothes for work (41%). However, the part f the respondents, the skills of communications (37%) of the students involved in industrial practice are evaluated positively as wells. 
Theoretical knowledge and the knowledge and use of labor protection rules were evaluated equally (36 – 36%). 

It should be noted that during the evaluation of the students’ knowledge and skills, in comparison with the other skills, knowledge of foreign language skills (13%) and the skills of using of equipment / inventory in industrial practice (11%) were evaluated negatively.  

Chart #3. Evaluation of knowledge and skills of the students involved in industrial practice N=192

	 
	ცუდად
	საშუალოდ
	კარგად
	არ ვიცი

	Practical skills
	7%
	58%
	31%
	5%

	Theoretical knowledge
	6%
	52%
	36%
	7%

	Communication skills
	6%
	50%
	37%
	8%

	Computer skills
	5%
	39%
	32%
	25%

	Behavior and ethics / professional ethics
	4%
	45%
	44%
	7%

	The skills of selecting the appropriate clothes for work
	6%
	41%
	41%
	12%

	Foreign language skills
	13%
	43%
	17%
	28%

	The skill of using of the equipment / inventory in industrial practice
	11%
	43%
	31%
	15%

	Labor protection rules and application
	8%
	44%
	36%
	13%

	Environmental understanding
	7%
	43%
	32%
	19%



68 % of the respondents think that the students involved in industrial practice follow the company internal rules.  

Chart #14. The evaluation of  company internal rules compliance by the students involved in industrial practice N=192




[bookmark: _Toc412805406][bookmark: _Toc409800238]3.2.3. Evaluation of the partner institutions 

Evaluation of the vocational institutions characteristics was carried out through the survey, as a result of which teachers’ professionalism was evaluated positively by 33% of the respondents, although almost the same number (29%) of the respondents evaluated this characteristics negatively, and 2% evaluated it very negatively. Much more positively is evaluated the flexibility of institutions administration in the process of cooperation (36%). As for material – technical base functionality, it was evaluated more negatively (36%), than positively.   

Chart #4. Evaluation of the vocational institutions characteristics N=230
	
	Very negative
	Negative 
	Positive 
	No answer
	Do not know

	Teachers’ professionalism
	2%
	29%
	33%
	9%
	28%

	Flexibility of institutions administration in the process of cooperation
	1%
	26%
	36%
	9%
	28%

	Material – technical base functionality
	4%
	32%
	25%
	9%
	30%

	Programs’ content
	3%
	26%
	30%
	10%
	31%



The survey determined that according to respondents, cooperation with the vocational institutions brings the equal benefit for both parties. This regulation is agreed by more than a half (53%) of the interviewed respondents. Only 2% of the respondents thinks that through the cooperation with the vocational institution, the company brings much more benefit, than the institution.  



Chart #15. Descriptor regulations of cooperation with vocational institutions N=230


The third of the respondents (35%) thinks that will continue cooperation with the vocational institutions and will obtain new pertners as well. But 28 % of the interviewed believes that will continue cooperation with the existing partner, but will not search for the new ones. 

Chart #16. Future intentions of cooperation with the partner vocational institutions N=230

[bookmark: _Toc412805407][bookmark: _Toc409800239]3.2.4. Opinions on improvement of cooperation  

Within the survey opinions regarding what shall do the vocational institution in order to make the partnership more effective were studied. With the very small indicator, but anyway it revealed several dominant opinions. In particular, according to the respondents, frequent communication is necessary, more contacts and active cooperation with the vocational institutions (8%). Also, its important to increase practical part volume in curriculum maximally (4%). The increase of partnership efficiency according to the survey participants will support to make more accent on the education quality by the vocational institutions (4%).  

It shall be meant, that regarding this issue more than a half of the interviewed respondents do not have any opinions (57%).  






Chart #5.  What shall the vocational institution do to make partnership more effective N=230

	Frequent communication / more contact / relationships / active cooperation, frequent meetings 
	8%

	To increase a practice maximally / more practice / to extent the duration of the practice (70% practice, 30% theory) 
	4%

	Training, studying more quality / orientation on quality 
	4%

	To increase motivation of the students / to interest young people, to encourage
	3%

	They do everything / they are not required for more / keep on this kind of involvement / everything is well 
	3%

	To train high qualificated staff, to train more professional staff 
	2%

	To change the criteria for students selection / change / select appropriate contingent
	1%

	To send appropriate staff to industries / to provide staff for organizations properly 
	1%

	Must have professional teachers / qualificated teachers 
	1%

	Development of communication skills (for example : waiter), which is used in practice / study of practical skills 
	1%

	Other 
	11%

	No answer
	2%

	Do not know
	57%




The survey also studied the opinions of interviewed organizations regarding thevssue, what can the state do to increase the efficiency of cooperation. According to survey data it can be said that 13% of the respondents wait fot the funding and financial support from the government. It also should be noted that 60% of the interviewed do not have established the opinion regarding the role of the government in increasing the efficiency of partnership.   


















Chart #17. What shall the government do to make the partnership more effective N=230


The participants of the survey also spoke about the desired form of cooperation of their organizations with the government in respect to vocational education development. According to survey data, the most desirable form of cooperation with the government is to promote the education of vulnerable. Although, it is also desirable to cooperate in such forms, as are co-equipment, teachers’ retraining and support of institutions co-foundation. 






Table #6. The desirable forms of cooperation with the government N=230

	
	
Yes


	
No 

	No answer

	Do not know / difficult to answer


	Co-foundation of the institutions
	44%
	36%
	2%
	19%

	To manage the institutions
	33%
	45%
	2%
	21%

	Co-equipment of the institutions’ workshops
	48%
	29%
	2%
	21%

	Teachers’ retraining 
	47%
	29%
	2%
	22%

	Promotion of vulnerable education 
	64%
	15%
	2%
	19%



[bookmark: _Toc412805408][bookmark: _Toc409800240]3.3. Attitude towards the vocational education system   

[bookmark: _Toc409800241][bookmark: _Toc412805409]3.3.1. Awarness about the vocational education
Within the quantitative survey the issue of cooperation of companies with vocational institutions. As the survey results show great majority of the interviewed organizations (85%) is familiar with the vocational educational institutions, one fifth of them has an informations about the vocational educational programs. 
Chart #18. Awareness indicator of vocational institutions and vocational educational programs of Georgia during the survey N=230

By the date of survey implementation, the important source of receiving information for vocational colleges partner organizations was Media – television / radio / press (30%) nd social networks (18%). According to the survey almost the one third of the organizations (28%) receives an information from vocational educational institutions employees. Important source of receiving the information about the vocational educational programs and vocational institutions is the Ministry of Education and science as well, from which 13% of partner organizations of vocational colleges receive information, and 22% from their web site.  
According to survey, important part of vocational colleges’ partner organizations (19%) do not receive the information on vocational educational programs and vocational institutions at all.   
Chart #19. The sources of information about vocational education N=216

The survey participants also spoke about the events and activities arranged within the vocational education. 
Evaluation of awareness of current and implemented projects in respect to vocational education (for example: vocational education festival, conference, work meetings etc.) revealed that only a certain part of the respondents is acquainted on information about them. The majority of interviewed do not have any information at all.  
Table #7. Awareness of current / implemented vocational education projects N=230

	
	Yes 
	No 
	No answer
	Do not know

	Vocational education festival
	22%
	60%
	2%
	16%

	Conference 
	33%
	48%
	2%
	17%

	Working meetings / seminars 
	33%
	49%
	2%
	16%

	With the support of international organizations events
	27%
	55%
	2%
	17%

	The process of developing the vocational standards 
	26%
	55%
	2%
	17%


From the listed projects, according to survey data, the highest indicator of attendance of respondents is to conferences (51%), although as higher is working meeting / seminar (5%) and at events arranged by the support of international organizations (41%). 





Table #8. Attendance at current / implemented vocational education projects N=230

	
	Yes
	No 
	Do not know / difficult to answer

	Vocational education festival
	30%
	60%
	10%

	Conference 
	51%
	46%
	3%

	Working meeting / seminar 
	45%
	47%
	8%

	Events organized by the support of international organizations 
	41%
	51%
	8%

	The process of vocational standards development
	34%
	59%
	7%



Information on informational ceter, resource – center nd prof-orientation office is obtaineb by 39% of the survey participants only, however, 45% of the respondents do not have an information about these offices. 

Chart #20. Awareness of informational ceter, resource – center nd prof-orientation office N=230






[bookmark: _Toc412805410][bookmark: _Toc409800242]3.3.2. Evaluation of vocational education system 

Attitudes towards the vocational educational system of interviewed organizations were evaluated within the survey. The organizations evaluated the competences and competitiveness of persons with vocational education at labor market and also expressed the opinions on the vocational education system prestige. 
The survey reveals that more than a third part of the interviewed vocational institutions partner organizations (37%) thinks that possession of vocational diploma do not assures the qualification of the staff. 42% of the interviewed organizations think that possession of vocational diploma indicated the high qualification of the graduates, despite the fact wether the institutionis private or public. In opinion of the very small part of the organizations (13%) possession of vocational diploma indicates the high qualification provided the institution is public, and not private. 
Chart #21. Opinions regarding the vocational institution diploma N=230


The majority if the interviewed organizations (62%) thinks, that the graduates of the vocational institution are quite acquinted with the profession, however they need a certain level of training. Only 8% of the survey participants believes that the majority of vocational institution graduates  fully own profession and do not need additional trainings.  








Chart #22. Opnions in regard the possession of profession by the graduates after the graduation from vocational institution N=230


In opinion of interviewed organizations one of the most important problem of graduates is lack of foreign language knowledge (30%). Also important is the lack of skills of self-presentation (24%), business verbal communicaton skils, problem solving skills and leadership skills (22%).  
Table #9. Opinions regarding the lack of skills of the graduates N=230

	
	Yes 
	No 
	No answer
	Do not know, difficult to answer


	Lack of computer basics skills
	18%
	25%
	2%
	55%

	Lack of self-presentation skills 0
	24%
	24%
	2%
	50%

	Business inappropriate Outfit, excessive make up, haircut, jewelry
	10%
	38%
	2%
	49%

	Inadequate knowledge of foreign language
	30%
	11%
	2%
	57%

	Lack of business verbal communication skills
	22%
	25%
	2%
	51%

	Lack of written communication skills 
	19%
	22%
	2%
	57%

	Lack of Problem solving skills
	22%
	24%
	2%
	53%

	Lack of Decision making skills
	18%
	29%
	2%
	51%

	Lack of leader skills
	22%
	24%
	3%
	51%

	Lack of responsibility
	17%
	31%
	2%
	49%

	Team working skills absence 
	10%
	38%
	2%
	50%

	The lack of organization 
	17%
	32%
	2%
	49%

	The problem with time management
	20%
	27%
	2%
	51%

	The problem of adaptation with working regime
	16%
	29%
	2%
	53%

	Basic arithmetical skills
	12%
	26%
	2%
	60%

	Inadequate ambition (employment at high position, ambition of promotion, high salary expectations)
	20%
	26%
	2%
	52%

	Lack of practical skills relevant to profession
	20%
	28%
	2%
	50%

	Inconsistency of theoretical knowledge with the practical requirements
	15%
	30%
	2%
	53%

	The rules of behavior and ethics behavior / professional ethics 
	10%
	37%
	2%
	51%

	Knowledge of safety rules
	14%
	32%
	2%
	52%


In opinion of vocational institutions partner organizations the competitiveness of vocational institutions graduates is high enough at labor market. 47% of the respondents thinks that the level of their competitiveness can be evaluated at average, and 30% of the interviewed believes that graduates of vocational institutions today are considered as competitive at Georgian market. 
Chart #23. Competitiveness of graduates of vocational institutions at Georgian labor market N=230


The respondents, that consider the graduates of vocational institution competitive at labor market, they explain it in several reasons. In opinion of survey participants low competitiveness of the graduates is due to low quality of vocational institutions programs, lack of connection of institutions with labor market, lack of motivation during the learning process etc. 
Chart #24. The reasons of incompetitiveness of vocational institutions graduates at Georgian labor market[footnoteRef:2]  N=36  [2:  Note: This question was answered by the respondents, which considers that the graduates of vocational institutions are not competitive] 




In opinion  of major part of the respondends (84%) prestige of enrollment in vocational institution for last 5 years has increased. It should be nted that positive attitude towards the vocational education is increasable and interviewed organizations suggest positive changes in this trend. The majority of the survey participants (89%) think that the prestige of enrollment in vocational education institution will increase in future.   





Chart #25. Opinion regarding the prestige increase of enrollment in vocational institution during the last 5 years N=230


Chart #26. Opinion regarding the increase the prestige of vocational institution in future N=230













[bookmark: _Toc412805411][bookmark: _Toc409800243]3.4. Characteristics of interviewed organization 
The activity field of 20% of the vocational institutions partner organizations participating in survey is hotel and restaurant business. 14% of the interviewed respondents are in construction sector, 10% - manufacturing industry sphere and trade. Automobile, household techniques and personal usage subjects’ repairs sphere – 9%.  
Chart #27. Basic sphere of company activity N=230

Vocational institutions partner organizations interviewed within the survey have up to 25 permanent employees. In particular, the quarter part (25%) have 1-9 permanent employees, but almost quarter (23%) 10-25. As for season and freelance / temporary employees, 2/3 (67%) of vocational institutions partner organizations do not have this kind of staff at all, because, probably, do not have a need for it. Only the very minor part have 1 – 9 season (11%) and freelance / temporary (16%) employees. 


Chart #28. The number of permanent, seasonal and freelance employees N=230













employment index	
yes, all	yes, the most patr	yes, the minor part	no	do not know	0.05	0.32299999999999995	0.37799999999999995	0.13400000000000001	0.114	future employement	
yes, all	yes, the most patr	yes, the minor part	no	do not know	7.2999999999999995E-2	0.44400000000000001	0.27200000000000002	7.2999999999999995E-2	0.13900000000000001	



Sales	
yes	no	do not know	0.67	0.29600000000000004	3.5000000000000003E-2	

Series 1	
0	1-9 employees	10-25 employees	26-50 employees	51-100 employees	0.38700000000000001	0.27399999999999997	3.5000000000000003E-2	9.0000000000000011E-3	0.29600000000000004	


Series 1	
Will recruit and also employ the graduates of the vocational institution in future	Will recruit, but it is unlikely to employ the graduates of the vocational institution	Will not employ or rectuit fot practice the graduates of the vocational institutions	Do not know	0.58299999999999996	0.28300000000000003	2.6000000000000002E-2	0.11	


an organization currently have person with disabilities / person with special educational needs recruited for internship	
yes	no	do not know	9.6000000000000002E-2	0.85699999999999998	4.8000000000000001E-2	Intention of recruitment of the persons with disabilities / with special educational needs for the internship in future	
yes	no	do not know	0.69099999999999995	0.21299999999999999	9.6000000000000002E-2	



Series 1	
accountant	waiter	cook	electrician	welder	builder	sewer	mechanician	Locksmith	office manager	housekeeper	workers	manager	handy man	Veterinarian	administrator	IT specialist	operator	Confectioner	Turner	other	none of them	no repond	do not know	0.113	0.109	9.6000000000000002E-2	6.5000000000000002E-2	6.0999999999999999E-2	4.2999999999999997E-2	4.2999999999999997E-2	3.9E-2	3.9E-2	3.5000000000000003E-2	3.5000000000000003E-2	3.5000000000000003E-2	0.03	0.03	2.5999999999999999E-2	2.5999999999999999E-2	2.5999999999999999E-2	2.1999999999999999E-2	2.1999999999999999E-2	2.1999999999999999E-2	0.81	0.03	1.2999999999999999E-2	0.187	


Series 1	
None of them	Waiter	Cook	Accountant	Electrician	Builder	Sewer	Welder / electrical mechanic	Manager	Confectioner	Locksmith / assembler Locksmith	Turner	Operator	Handy man	Constructor	Crane Operator	Technologist 	Bricklayer	no answer	Do not know	4.8000000000000001E-2	7.8E-2	4.2999999999999997E-2	3.5000000000000003E-2	3.5000000000000003E-2	2.5999999999999999E-2	2.5999999999999999E-2	2.5999999999999999E-2	1.7000000000000001E-2	1.7000000000000001E-2	1.7000000000000001E-2	1.7000000000000001E-2	1.2999999999999999E-2	1.2999999999999999E-2	1.2999999999999999E-2	1.2999999999999999E-2	1.2999999999999999E-2	1.2999999999999999E-2	1.2999999999999999E-2	0.42599999999999999	


Series 1	
Do not search at all	publishing a announcement at the web page	Newspapers and magazines, television and / or radio	Cooperation with the vocational institutions	Through relatives / personal contacts	No answer	Do not know, difficult to answer	0.03	0.13900000000000001	5.7000000000000002E-2	0.55200000000000005	0.217	1.2999999999999999E-2	0.191	


Series 1	
Basically initiative for cooperation is taken by the vocational institution	Basically initiative for cooperation is taken by our company	Basically both parties take an initiative on cooperation equally	No answer	Do not know	0.46100000000000002	4.8000000000000001E-2	0.27	2.2000000000000002E-2	0.2	


Series 1	
Do not provide an information at all	Always provides the information late	Generally provides the information with delay	Generally provides in time	Always provides  in time	No answer	Do not know	0.29100000000000004	0.03	1.3000000000000001E-2	0.29100000000000004	0.16500000000000001	2.2000000000000002E-2	0.19	


Series 1	
Our company creates the content of the industrial practice independently	Both parties participate in creation of the insdustrial practice content equally	Basically the vocational institution cerates the content of the industrial practice, although our company participates in it as well 	Bsically our company cerates the practice content, although the vocational institution also takes part in it	Vocational institution cerates the content of industrial practice independently	Do not know	0.27600000000000002	0.25	0.17199999999999999	0.12	8.8999999999999996E-2	9.4E-2	


Series 1	
Low motivation	Average motivation	High motivation	Do not know	6.3E-2	0.443	0.41299999999999998	8.3000000000000004E-2	


Series 1	
do not comply with the rules	partailly comply with the rules	Comply with the rules	Do not know	0.04	0.23	0.68	0.06	


Series 1	
cooperation gives an equal benefit for both parties	the cooperation gives more opportunities to insitution 	the cooperation gives more opportunities to company	No answer	do not know	0.52600000000000002	0.10400000000000001	1.7000000000000001E-2	2.2000000000000002E-2	0.33	


Series 1	
we plan to continue cooperation with all partner vocational institutions and to obtain new partners also	we plan to continue cooperation with all partner vocational institutions 	we plan to continue cooperation only with a certain partner vocational institutions 	we plan to cancel cooperation with all the partner vocational institutions	No answer	Do not apply	Do not know	0.34799999999999998	0.27800000000000002	4.2999999999999997E-2	9.0000000000000011E-3	2.2000000000000002E-2	6.5000000000000002E-2	0.23499999999999999	


Series 1	
Nothing	more funding / increase of funding / financial support / more investment	improvement of the material - technical base / to ptovide training workshops eqipped with modern techniqes	increase fo emloyment process / more employment 	more attention to vocational institutions / shall be moved to the side / to develop 	increase of teachers' qualifications / retraining 	Other	No answer	არ ვიცი	0.02	0.13	0.05	0.02	0.02	0.02	0.16	0.05	0.6	


Series 1	
No, have no information	Yes, I am familiar with vocational institutions	Yes, I am familiar with vocational educational programs	0.06	0.85	0.2	


Series 1	
do not receive an information at all	television / radio / press	epmloyees of vocational institutions	web site of Ministry of Education	collegues	relatives / friends	social networks	Ministry of education and science	other internet web site	resource center specialist	0.19400000000000001	0.29599999999999999	0.28199999999999997	0.218	0.19900000000000001	0.19400000000000001	0.17599999999999999	0.125	8.3000000000000004E-2	6.5000000000000002E-2	


Series 1	
yes	no	no answer	do not know / difficult to answer	0.38700000000000001	0.44799999999999995	2.2000000000000002E-2	0.14000000000000001	


Series 1	
posession of vocational diploma indicates that the graduate is high qualificate, despite the fact the institution is public or private	possession of vocational diploma does not mean a qualification 	possession of vocational diploma indicates high qualification if the institution is public / state	possession of vocational diploma the high qualification if the institution is private	do not know	no answer	0.41700000000000004	0.374	0.126	1.3000000000000001E-2	0.06	1.3000000000000001E-2	


Series 1	
holds profession well- a certain training is needed	hold a profession badly - much more training is needed 	comprehensively hold the profession - do not need additional trainings	no answer	do not know	0.61699999999999999	0.20399999999999999	7.8E-2	1.3000000000000001E-2	0.09	


Series 1	
non-competitive	average competitive	competitive	no answer	do not know	0.157	0.47	0.3	1.3000000000000001E-2	5.7000000000000002E-2	


Series 1	
low quality of vocational institutions programs	lack of motivation during the learning proces among the students	lack of organization of learnng process of vocational institutions	lack of prestige of vocational institutions professions	low qualification of vocational institution teacher	lack of contact of vocational institutions with labor market	lack of finances, absence of material basis	unemployment and lack of vacancies 	 პრაქტიკის და თეორიის შეუსაბამობა	0.5	0.30599999999999999	0.16700000000000001	0.25	0.16700000000000001	0.41699999999999998	2.8000000000000001E-2	2.8000000000000001E-2	2.8000000000000001E-2	


Series 1	
yes	no	no answer	do not know	0.83499999999999996	0.109	9.0000000000000011E-3	0.05	


Series 1	
yes	no	no answer	do not know	0.88700000000000001	2.2000000000000002E-2	9.0000000000000011E-3	0.08	


Series 1	
Agriculture. Hunting and Forestry	Manufacturing	Electricity, gas and water production and distribution	Construction	Trade; Motor vehicles, household goods and personal items repair	Hotels and restaurants	transport and communications	finance	Real estate, renting and business activities	State government	education 	Health care and social assistance	Community, social and personal service activities	Domestic and household activities for own use	publishing	no answer provided	6.5000000000000002E-2	0.10400000000000001	6.0999999999999999E-2	0.13	9.0999999999999998E-2	0.19600000000000001	5.7000000000000002E-2	1.7000000000000001E-2	0.03	9.0000000000000011E-3	5.2000000000000005E-2	4.8000000000000001E-2	0.03	4.0000000000000001E-3	9.0000000000000011E-3	9.6000000000000002E-2	


permanent employee	
none	1-9 employees	10-25 employees	26-50 employees	51-100 employees	101 – 300 employees	301 or more empployees	no answer	do not know	0.04	0.25	0.23	0.16	0.09	0.08	7.0000000000000007E-2	0.03	0.05	seasonal	
none	1-9 employees	10-25 employees	26-50 employees	51-100 employees	101 – 300 employees	301 or more empployees	no answer	do not know	0.67	0.113	7.400000000000001E-2	1.7000000000000001E-2	2.2000000000000002E-2	2.2000000000000002E-2	2.6000000000000002E-2	5.2000000000000005E-2	freelance / temporary	
none	1-9 employees	10-25 employees	26-50 employees	51-100 employees	101 – 300 employees	301 or more empployees	no answer	do not know	0.67	0.161	5.2000000000000005E-2	4.0000000000000001E-3	2.2000000000000002E-2	1.3000000000000001E-2	2.5999999999999999E-2	5.2000000000000005E-2	



currently has an intern 	
yes	no	do not know/ no respond	0.60899999999999999	0.34299999999999997	4.7E-2	generally had an intern	
yes	no	do not know/ no respond	0.78299999999999992	0.126	9.0999999999999998E-2	
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